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     Simone Jones first learned about Global 
Potential (GP) when a Program Coordinator 
came to the Lower Manhattan Arts Academy 
where she is a student. Excited about the 
idea of  traveling and “doing good things,” 
Simone was still unsure until one of  her 
teachers encouraged her, telling her all 
the positive things she has learned about 
the GP experience.
     Simone says “I’m a musician and I 
think that my love of  learning about 
different cultures through their music 
was a big part of  why I was interested in 
GP. I was excited about the idea of  going 
other places and connecting with people 
and playing music.”
     Starting the Global Potential journey 
with 22 weekly workshops to prepare her 
for the trip to Haiti, Simone recalled the 
work that she did in the first phase of  the 
GP 18 month model. “Every week I was 
learning about oppression and racism 
and other things that I wanted to know 
more about. The diversity of  the students 
in the workshops was great and work-
shops were a safe space to talk about real 
big issues and things that I really cared 
about. Workshops brought new ideas to me.”
     Spending the summer of 2014 in Haiti, 
working with leaders and residents of  the 
Terre Froide “was one of the most amaz-
ing, transformative experiences of my life.,” 
said Simone. “It was the first time that 

I left the country without my family and 
having to deal with the language barrier, 
I was learning how I deal with adversity 
and changes.” The international travel 
is the second phase of  Global Potential’s 
program - which allows students to apply the 
techniques that they learn in leadership, 
community development, and advocacy 
as part of  a community project in a de-
veloping country.
     After a summer in Haiti, Simone came back 
to the Lower Manhattan Arts Academy 
for her Senior year. “Coming back from 
the trip right into the college application 
process - it might have seemed overwhelm-
ing, but I knew that I could focus and do it 
because of  my experience in Haiti. Before 

I left, I wasn’t sure what to do in college 
and I didn’t know if  I could get a job - but 
through GP, I met people and learned all of  
these new alternatives. GP helped me
prepare for college and my future. 
 When asked how her experience at 
GP will affect her future: “Being aware. I 
think that a lot of  people forget that places 
are part of  people and their real experi-
ence. I’m more thoughtful. I consider 
other viewpoints. Being in GP- everything 
that you do can use your creativity, and 
being a creative and innovative thinker will 
help me to solve problems in the world.”

Simone Jones
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527 184 457 3706

25 5 13h 150

fellows fellows traveled abroad GP participants traveled 
includes includes youth from 
GP France, Haiti, Dominican 

Republic and Nicaragua

youth led conferences led by 
3,062 youth.

countries represented
(Haiti, Nicaragua, DR, US, and 
France until 2015 due to last 
summer’s French travelers)

partner high schools

impacted 
(Total Direct Participants) 

youth of underserved 
backgrounds

communities served
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 In 8 years of  operation, Global Potential has refined its winning methodology. Our program is a novel experiential approach 
to youth development and empowerment, spanning an 18-month period and divided into three phases: 6 months of  out-of-school 
time preparatory workshops led by trained volunteers and professionals with expertise in social work, education, and public ser-
vice; 6.5 weeks of  cultural immersion in rural and underserved communities; and 10.5 months of  local community integration and 
postsecondary preparation and mentorship. 

 Youth in our program discover that everyday challenges present opportunities for positive change. Through our work, we are 
able to nurture youth by creating a safe space that allows them to discover the power they have within themselves to become cata-
lysts for change in their communities as they blossom into leaders, artists, community organizers, filmmakers, mentors, and social 
entrepreneurs. Global Potential’s key outcomes include self-efficacy (being), global competitiveness (doing), and agents of  change 
(doing for others). At its core, GP is about engaging youth in the act of  GIVING rather than RECEIVING help, thereby breaking the 
cycle of  poverty.



10

GP Fellows participate in 6 months of  
weekly 2.5 hour workshops with youth from 
various partner high schools throughout 
NYC to build self  and social awareness. 
Workshops are based on a 4-module 
curriculum (global awareness, social 
entrepreneurship, community service, 
and advocacy/activism) focusing on a 
wide range of  critical social issues,
including human rights; national and 
global issues of  race, religion, gender, 
culture,  international  development, 
and poverty; conflict resolution through 
effective communication; and sustainable 
change making. Small group discussions 
and team building activities cement 
their knowledge and forge bonds.  

GP Fellows experience 1.5 months of immer-
sion in the developing nations of Haiti, the 
Dominican Republic, and Nicaragua where 
GP has built increasingly close relations 
with rural villages since 2008. Often this is 
the youth’s first international travel experi-
ence. This experience in shared living is fully 
immersive – GP youth are there, with their 
host families, 24/7, sharing work, meals, 
laughter and ideas, and engaging in interna-
tional service work (i.e. building classrooms, 
community gardens and running health and 
literacy workshops). The goal of this phase is 
to help our youth locate the challenges they 
face in their communities within a global 
context. It is worth noting that GP is a 
pioneer in the policy arena as we promote 
the inclusion of  populations traditionally
marginalized from international service 
learning and cultural exchange education.

10.5 months of  individualized and group 
support and coaching based on the passions 
and abilities of each youth. GP youth carry out 
social impact projects in their high schools 
and surrounding community. While some 
students choose to create documentaries 
of their summer abroad experiences in an 
effort to raise awareness about the plight of  
communities in developing nations, others 
channel their zeal for community service into 
projects designed to reduce environmental 
pollution in their neighborhoods, promote 
good sanitation habits, and advocate for 
changes in their school’s food policies. Each 
participant is matched with a mentor who is 
a Global Potential Alumni and receives 
guidance and support as they prepare for 
their postsecondary lives.

Phase 2Phase 1 Phase 3
Preparation Immersion Integration
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 GP Leader Nasiba Chowdhury is 
a recent immigrant from Bangladesh, 
and has described her experience growing 
up as being conventional and counter to 
her values of  freedom and individualism. 
After convincing her parents to release 
their doubt and resistance of  the idea of  
traveling abroad, she took advantage of  
the opportunity to travel with GP to Haiti 
in the summer of 2015. She is a 2015 recipient 
of the QuestBridge scholarship, which aims 
to provide America’s brightest low-income 
students with opportunities and admissions 
at leading universities. Nasiba is applying to 
several universities to attend college in the 
Fall of  2016 and aspires to become a doctor.

Nasiba Chowdhury (right)



 GP Leader Katherin Jose was selected by GP to represent the organization as a youth presenter at the Youth Inc. Annu-
al Gala event in November 2015. Her enthusiasm and confidence shone through and impressed the Youth Inc. staff, which led 
them to select her as one of  a select number of  youth presenters to speak on-stage to over 300 donors at the Gala event.  Kath-
erin shared her experience during Phase 2 of  the GP program, in which she said that “El Almirante (Nicaragua) will not be a 
part of  my experience or resume, but rather always a part of  my story and who I am as a person.” 

 GP Leader Christopher Brito applied for and was accepted as a finalist for the Presidential Scholar Program, the only 
finalist in all of  New York City. His achievement was featured on a story by News 12 (NY Channel 12) in which he attributed his 
drive to succeed as a result of  his experience during the Global Potential Program as well as support from his high school.

Katherine Jose (center) Christopher Brito (left)
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Youth Ambassador Program

What?
Global Potential (“GP”) with the support 
of  the U.S. State Department’s Bureau 
of  Educational and Cultural Affairs, is 
hosting our inaugural Youth Ambassador 
Program (“YAP”). The YAP will provide 
the opportunity for 15 Haitian youth 
ambassadors (ages 15-18, chosen from 
over 200 applicants) from GP’s partner 
communities in Haiti, to participate in
educational events, community devel-
opment workshops, volunteer work, 
social entrepreneurship and lead-
ership development events. The group 
will visit the United Nations, the US State 
Department, important historical sites 
and universities, explore neighborhoods 
and museums, and have meetings with 
companies like Deloitte and Accenture. 
The YAP is supported by a grant from the 
U.S. Department of  State, Bureau of  Edu-
cational and Cultural Affairs, which pro-
motes international cultural exchanges

Who?
Founded in 2007, Global Potential is a 
non-profit organization dedicated to 

transforming the lives of  urban youth 
through a holistic and dynamic three-phase 
core program which provides education, 
service learning and cultural exchange.  
Global Potential empowers youth from un-
derserved backgrounds/communities with 
the tools, knowledge and experience to 
shape the future and become leaders. For 
more information, please visit our website
www.global-potential.org.

Why?
GP’s Youth Ambassadors Program will 
create a transformative experience for 
participating youth, increasing their con-
fidence, leadership skills and improving 
their educational outcomes; drive con-
crete benefits for lifelong relationships 
with other youth and communities, and 
help them create social entrepreneurship 
projects to address local and global com-
munity needs. The goal of  the program is 
to empower participants with improved 
skills, connections and the confidence to 
bring about positive changes in their lives 
and communities and enhance their un-
derstanding of  cultural experiences.

When and Where?
During their 21 days here in the US, they at-
tended our youth-led conference along with 
local youth as well as performed commu-
nity service by delivering meals to the God-
dard Community Center. They also had the 
opportunity to visit landmarks and attrac-
tions such as Central Park, Times Square, 
the Highline, United Nations, Metropolitan 
Museum of Art, Columbia University and 
Chinatown. GP will host the Youth Ambas-
sador Program again summer 2015.

06

Global Potential partners with the U.S. Department of State, Bureau of Educational and Cultural Affairs to host the 2015 Youth 
Ambassador Program with Haiti.



Measuring 
Success

     We are excited to highlight that we are both working with 
Algorhythm and Fordham University Assistant Professor to create 
a metrics system to learn and verify our impact on young people. In 
addition, to help about the effectiveness of our program design and 
guide us to stay on course or alter it in a clear and methoical manner. 
We will provide the outfcome of those partnerships in our 2015-2016 
Annual Report.
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100% youth felt the cultural exchange increased their 
chances to succeed in their education and careers.

95% of participants agreed that the cultural exchange 
helped them realize that youth are part of the solution, not 
the problem.

95% of youth agreed that the conference increased their 
interest in and commitment to pursuing their education.

80% of participants strongly agreed that GP inspired them 
to get more involved in their communities.

87% GP youth go into higher education.

100% Graduation rate compared with an average 70.5% 
in New York City
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 The batey is distinctly Dominican. Much 
like the “company towns” which sprang up 
in the poorest parts of  the Deep South 
during the cotton boom or the mining towns 
of Appalachia in the early 20th Century. 
The batey, is traditionally a name for a 
village of  Haitian sugar cane cutters and 
day laborers living in deep poverty in the 
Dominican Republic. It is a contrast as 
stark and vast as any on earth. As you 
leave the cities and resorts of  the DR, you 
drive through fields of  sugar cane and 
into gradually more rural and remote 
settings. Some of  the views can literally 
take your breath away with their beauty 
– but you’ll also see abject poverty as you 
make your way through the many batey 
along the way. Batey Ocho is rural – without 
many of the conveniences that Americans 
take for granted. Work is scarce – so people 
are grateful for jobs when they have them – 
even though most of  them pay less than 
have them – even though most of them pay 
less than $5 USD per day. 
          In preparing to work with students 
from Global Potential who are coming to 
participate in service learning projects 
and experience a full cultural immersion 
through a family homestay, Batey Ocho 
community leaders, elected officials, and 

residents come together to work with 
international staff from Global Potential 
to identify and prioritize community 
needs which might be addressed by our 
participants. Global Potentials committed to 
catalyzing local self-reliance by helping 
our community partners in the countries 
where our students volunteer. We invest 
in host communities with clear development 
visions, and who express a serious desire 

to fully engage volunteers. As Samy Perez, 
one of  GP’s international staff members, 
recalls from his first interaction with GP  
in his community: “GP doesn’t just give 
out, they teach you that you can be a leader, 
work with a team and help someone and 
help yourself.”hativity – and being a cre-
ative, innovative thinker will help me solve 
problems in the world.”

Batey Ocho
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Financials

$372,398

Total 
Revenue

20% Corporate
34% Foundation
30% Government
13% Individual
3% Staff

83% Programs
4% Fundraising
13% General & Administration

84% Programs
4% Fundraising
12% General & Administration

14% Corporate
27% Foundation
14% Government
4% Individual
8% Staff

Program
Expenses

Program
Expenses

Total 
Revenue

$184,344$332,083 $182,290

2014/15 2013/14
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selected depend on the auditor’s judgment, including the assessment of  
the risks of  material misstatement of  the financial statements, whether 
due to fraud or error. In making those risk assessments, the auditor con-
siders internal control relevant to the entity’s preparation and fair pre-
sentation of  the financial statements in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of  
expressing an opinion on the effectiveness of  the entity’s internal control. 
Accordingly, we express no such opinion. An audit also includes evaluat-
ing the appropriateness of  accounting policies used and the reasonable-
ness of  significant accounting estimates made by management, as well 
as evaluating the overall presentation of  the financial statements.

We believe that the audit evidence we have obtained is sufficient and ap-
propriate to provide a basis for our audit opinion.

Opinion 

In our opinion, the financial statements referred to above present fairly, in all 
material respects, the financial position of Global Potential, Inc.  as of August 
31, 2015 and 2014, and the changes in its net assets and its cash flows for the year 
then ended in accordance with accounting principles generally accepted in the 
United States of America.

Report on Summarized Comparative Information

We have previously audited the Global Potential, Inc.’s 2014 financial state-
ments, and our report dated February 10, 2015, expressed an unmodified 
opinion on those audited financial statements. In our opinion, the sum-
marized comparative information presented herein as of  and for the year 
ended  August  31,  2014,  is  consistent,  in  all  material  respects,  with  the  
audited  financial statements from which it has been derived.

NE Kelly & Associates, LLC New York, NY
March 31, 2016

Board of  Directors Global Potential, Inc. 
New York, NY

Report on the Financial Statements

We have audited the accompanying financial statements of  Global Potential, 
Inc. (a nonprofit organization), which comprise the statements of  financial 
position as of  August 31, 2015 and 2014, and the related statements of  
activities, functional expenses, and cash flows for the years then ended, 
and the related notes to the financial statements.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of  
these financial statements in accordance with accounting principles general-
ly accepted in the United States of  America; this includes the design, imple-
mentation, and maintenance of internal control relevant to the preparation 
and fair presentation of financial statements that are free from material 
misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our  responsibility  is  to  express  an  opinion  on  these  financial  state-
ments  based  on  our  audit.  We conducted our audit in accordance with au-
diting standards generally accepted in the United States of  America. Those 
standards require that we plan and perform the audit to obtain reasonable 
assurance about whether the financial statements are free from material 
misstatement.

An audit involves performing procedures to obtain audit evidence about 
the amounts and disclosures in the financial statements. The procedures
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ventures, produce and direct documentary 
films, launch advocacy efforts that galvanize 
and strengthen communities, and carry their 
experience with Global Potential into college 
and through the rest of their lives.
 Global Potential is guided by the 
knowledge that international education and 
cultural exchange are effective means to gain 
the skills needed to thrive in an increasingly 
multicultural, competitive global society. 
International travel and cultural immersion 
leave lasting impressions. Global Potential 
offers our participants more than the journey 
of  a lifetime – we offer an experience that 
reveals the best in people and enables them 
to fulfill their potential and change their global 
perspective. Our students become world 

Dear Friends,

 Global Potential  empowers 
low-income high school youth to become 
social change agents for themselves, 
their local communities and communi-
ties abroad. Since 2007 over 4,000 young 
people from New York City and around 
the world have benefited from, and 
contributed to, the Global Potential 
model. Over the course of  our 18-month 
program, our participants learn essential 
skills like leadership, advocacy, and 
conflict resolution and explore topics 
ranging from racism to sustainable 
development. At our core, we are a catalyst 
for positive global change, assisting 150 
communities in 5 countries to move into 
the future that they want for themselves. 
In every component of  our program 
we create a safe, supportive, solidar-
ity-driven environment in  which to
explore and gain a deeper understanding of  
ourselves and of  others across cultures. 
Global Potential seeks to be a leader - 
fighting for mutual understanding by 
broadening perspectives and breaking 
stereotypes. Our students create social 

leaders within their communities.
 This is how Global Potential creates 
positive global change. What starts with a 
single person, over time, influences nations.

Thank you,

Frank Cohn

 “I love GP like a 
mountain goat  

loves mountains.”
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we are changing our work with Global 
Potential - France – something that we 
believe will allow each of us to focus on 
growing and deepening our programs to 
meet the needs of  each of our unique pop-
ulations of  students. We will continue to 
collaborate with Global Potential-France 
where and when it provides benefits to our 
students and we are excited to see their 
plans for the future. Moving forward, 
Global Potential will focus on ensuring that 
we can provide more young adults in New 
York City with the opportunity to realize 
the fullness of  their potential. We intend to 
take what we have learned during the past 
8 years and build upon that knowledge to 
engage more people and organizations 
in our work in New York City and its vast 

Dear Friends,  
          It is hard to believe that it has been 
8 years since Global Potential was found-
ed. First, it was a simple idea – providing 
an opportunity for underserved students to 
have the type of transformative international 
cultural exchange which they might not 
otherwise be able to experience – but Global 
Potential went beyond that. Students selected 
to participate in our program would become 
community leaders, advocates, volun-
teers, and social entrepreneurs and Global 
Potential would be the cornerstone of their  
achievements. It began in 2007 and since then, 
Global Potential students have performed 
over 400,000 hours of community service 
and their work has benefitted nearly 65,000 
people in 150 communities in 5 developing 
countries. Global Potential has never been 
about any single individual. It’s about stu-
dents, volunteers, donors and community 
partners. Global Potential is about being of  
service to others in communities far away 
from our own and doing whatever we can 
to help meet the needs that they identi-
fy in ways that they design. To that end, 

and diverse communities. That is our mis-
sion for the next year and for many years to 
come. Eachdonor and every volunteer makes 
a significant difference in the lives the young 
adults who participate and the communities 
where they work – including neighborhoods in 
New York City. With your support, more young 
adults will be able to realize the fullness of their 
potential. Imagine what an amazing impact 
we will have! We know what needs to be done 
and how to do it. Now, we call on you to 
work with us by being a part of  the Global 
Potential network necessary to get it done. 
Please join us.  

Warmly, 
Anastasia L. Thatcher

  “Each GP Donor 
and every GP 

volunteer makes 
a difference.”

Dear Friends,
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Our Team
Board of Directors
Anastasia Thatcher, Chair
Senior Manager, Accenture 
Development Partnerships

John Moloney, Vice-Chair
Senior Vice President
Moody’s Investors Service

Stephen Burns
Senior Director, Marketing 
Colgate Palmolive

Frank Cohn
CEO & Founder
University Lecturer

Amy Lee
Vice President 
Goldman Sachs & Co

Jennifer Magida
Senior Staff Attorney
NY Legal Assistance Group

David Mars
Partner, White Owl Capital 
Partners LLC

Adam L. Michaels
Senior Director, 
Mondelez International

Dharman Niles
Partner: White, 
Fleischner & Fino

Vadim Kogan
Founder of 123Fstop LLC

Staff
Wendy Reynoso, Executive Director

Peter Maugeri, Director of Programs

Diana Bald, Chief Marketing Officer

Sara Seber, Program Manager

Mackendy Blanc, Program Coordinator

Adela George, International Program Director

39 Eldridge St., 4th Floor
New York, NY 10002

Global-Potential NY

twitter.com/globalpotential
Global Potential

www.global-potential.org

info@global-potential.org
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 “I think, nothing is impossible. I’m here to learn, 
to grow and to become somebody better” 

- Vanessa, GP Youth


